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ROBERT GORDON UNIVERSITY 
 
TEACHING, LEARNING AND ASSESSMENT SUB-COMMITTEE 
 
Minute of the meeting held on 26 January 2021. 
 
Present: Ms J Strachan (Convener), Mr E Akerele, Ms M Buchan, Dr K Burgess, Mr JP Cleary, Ms K 
Cross, Ms A Davidson, Ms L Gibbons-Wood, Dr M Goua, Dr S Henderson, Mr B Jackson, Ms S Marini, Mr 
P Matthews, Dr R McGregor, Ms J Nicol, Mr C Park, Ms A Du Plessis, Ms J Pryor, Dr J Scott, Dr Y Zhao, 
Dr M Zarb.  
Apologies: Ms E Berrill, Ms N Dave, Dr S Douglas, Ms V Draghici, Mr I Morrison. 
In Attendance: Ms L Barry (Secretary), Dr P Bremner, Ms K Campbell (for item 5.2), Mr T 
Lauterbach, Ms S Lawrie, Dr K Martzoukou, Ms F Roberts, Ms A Smart (for item 6), Ms V Strachan (For 
item 5.1), Dr F Work, Ms D Wynne. 
 
  Action 
1. MEMBERSHIP AND WELCOME  
   
 The Convener welcomed the Sub-Committee to her first meeting as Convener, 

with particular welcome to the newly appointed members of the Sub-
Committee: 
 
Mr JP Cleary, Head of Strategy, Development and Projects, IT Services 
Mr Paul Matthews, Head of Employability and Professional Enrichment 
Ms Annette Davidson, Inclusion Manager  
 
The updated Membership List of the Sub-Committee was noted. 

 

   
2. MINUTE AND MATTERS ARISING  
   
 The Minute of the meeting held on 20 October 2020 [reference TLASC/21/1] 

was approved. 
 
The Convener noted that there was one matters arising item around the 
Assessment Working Group to be addressed under Agenda Item 6.1 of the 
current meeting. There were no further matters arising on review of the 
minute. 

 

   
3. SPOTLIGHT SESSION  
   
 The Sub-Committee received a presentation from Dr Mark Zarb, Senior Lecturer 

from the School of Computing on the introduction of a Code of Conduct for 
online learning. Members were invited to view the conference publication online 
where the Code of Conduct was first presented. This publication can be found 
here. 
 
The Convener noted that this topic was particularly important in the current 
climate, with COVID-19, where students were reporting feeling overwhelmed 
with the levels of digital communication. Feedback from student representatives 
showed that communications from central support departments had been 
highlighted as a point of particular overwhelm. It was noted that although the 
University Communications Strategy was clear, with central communications 
managed via the Communications Team, recent concerns raised by students 
regarding communication overload had led to a December 2020 meeting of 
Student Presidents and RGU staff to further explore the issue. In parallel, staff 
also reported feeling overwhelmed with the volume of communications they 
were receiving, in the form of email queries from students and MS Teams 
messages. Therefore, it was agreed that anything to enhance or minimise 
would be of benefit at this time. 
 
Dr Zarb’s presentation, outlined the rationale of the Code of Conduct being to 
support the rapid shift from face-to-face to digital communications, and in 

 

https://rgu-repository.worktribe.com/output/1107275
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particular to support students to engage effectively and appropriately. In the 
move to communication platforms such as Zoom and Microsoft Teams, it was 
apparent there was an expectation gap between staff and students about how 
these platforms should be used, with the expectation being that students would 
have an intrinsic understanding of appropriate interaction and communication. 
Whereas it was noted that many students, used to the informality and 
instantaneous nature of online platforms such as WhatsApp and Facebook 
carried forward personal practice into the university sphere.  As such the Code 
of Conduct was introduced to better align interaction and communication 
expectations.  
 
Members heard that a draft Code of Conduct was created 2 years ago through 
dialogue between staff and Honours year students with experience of using 
online communication tools. This draft acted as the foundation when creating 
the current version, specifically designed to be editable and adaptable at 
module level. The Code sets clear expectations of both students and staff to: 
guide communications; create and sustain a sense of learning community; help 
students to develop professional communication skills; reduce workload; and 
assist staff and students to manage their time more effectively.  
 
Positive feedback from students and colleagues confirmed the Code successfully 
enabled the School of Computing to outline expectations and work in 
partnership with students to ensure smooth communication and confirmed the 
Code of Conduct should continue to be used throughout the semester, in 
conjunction with other tools.  

   
 Members highlighted that students can become impatient to receive responses 

or feedback when using MS Teams in particular and there seemed to be 
unrealistic expectations around timescales. It was agreed that the Code of 
Conduct could be beneficial in addressing such challenges by giving clarity of 
timescales and ensuring effective management of expectations. 
 
The Sub-Committee were receptive to exploring the use of a Code of Conduct 
within their Schools, suggesting the presented template could form the 
foundation of an institutional baseline. Dr Zarb suggested that a flexible 
approach may be helpful, for example, allowing every module to outline what 
tools will be used to best suit the delivery of that specific module.  
 
Members were asked to take the Code of Conduct document back to their 
Schools and have a discussion around if this could be adopted and if so, how it 
could be adopted. All feedback was encouraged via email to the Convener to 
enable it to be taken to the Student Communications Short-Life Working Group 
in mid-February. 

 
 
 
 
 
 
 
 
 
 
 
 

Members 

   
4. REFLECTIONS ON STUDENT FEEDBACK  
   
 The Sub-Committee received a joint presentation from Teaching Excellence 

Fellows, Dr Fiona Work, School of Nursing, Midwifery and Paramedic Practice 
and Dr Konstantina Martzoukou, School of Creative and Cultural Business on 
strengthening student belonging and the sense of learning community.  
 
Kirsty Campbell, Analytics & Student Partnership Lead, Department for the 
Enhancement of Learning and Teaching and Access (DELTA) provided context 
for the presentation via data from the Semester 1 Student Evaluation 
Questionnaire (SEQ) where Learning Community was highlighted as an area for 
development, having suffered a dip in satisfaction as a result of COVID-19 and 
subsequent limited opportunities to come together on campus.  In response, 
the presentation provided an opportunity to consider how this is might be 
addressed to better maintain a sense of community in light of ongoing 
restrictions. 
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The presentation highlighted the work of a Quality Assurance Agency for Higher 
Education (QAA) Enhancement Themes collaborative cluster focussed on 
student engagement and demographics, in particular distance learners and 
sense of belonging. The collaborative cluster developed a tool kit designed for 
tutors to make informed decisions around the types of interventions that may 
benefit the students. The tool kit contained practical suggestions for online 
tutors to help them develop a sense of belonging and while initially designed for 
online learning, the tips could be implemented for any module or course. This 
was particularly pertinent at the current time with all modules being delivered, 
largely or wholly, online due to ongoing COVID-19 restrictions.  
 
The tool kit aims to place emphasis on the practical steps to be followed 
throughout a student’s learning experience. Focussing in particular on student 
orientation, engagement, collaboration and co-learning activities.  
 
The presentation emphasised the impact of belongingness and sense of 
community on well-being and academic performance. Highlighting how students 
interact and feel they are accepted and welcomed into their learning 
environments is important to the learner journey.  The presentation suggested 
that empowering students to learn together and develop into active and life-
long learners, whilst delivering a supportive and inclusive education will inspire 
students. 
 
Emphasis was put on the diverse social identities, circumstances and 
experiences of students which may result in different perceptions of 
belongingness. Not all students experience belonging in the same way even 
while learning within the same context therefore a range of strategies to foster 
belongingness may be required. At the course/discipline level, for example, a 
focus on belongingness meant that students who struggle can be identified 
early and intervention can be established to ensure that communication and 
access to support is available. 
 
The top tips offered to work with the tool kit are to: 
   

• review the toolkit for ideas; 
• work your team and course leader and explore ideas for implementation; 
• network with others for ideas & inspiration to build a diverse approach 

appealing & inclusive to a range of learners.  
 
The toolkit is hosted on the Open Learning Create platform, and can be viewed 
here.  

 

   
 The Convener highlighted the staff-facing Supporting Online Learning and 

Assessment resources and discussion forum available on Campus Moodle.  
Members were encouraged to utilise the forum for further discussion around 
both the Code of Conduct and the Sense of Belongingness Toolkit. 

 

   
   
5. INSTITUTIONAL ENHANCEMENT  
   
5.1 Enhancement Led Institutional Review (ELIR)  
   
 Veronica Strachan, Assistant Chief Academic Officer (ACAO), Department of 

Governance and Academic Quality (GAQ) attended and provided members with 
an update on the on the Enhancement Led Institutional Review (ELIR).  
 
Members attention was drawn to the live pages on Moodle for ELIR 2021 and 
the associated documentation, including the Reflective Analysis and the 
Advanced Information Sets. The first planning visit will take place mid-
February, and the main ELIR event will take place in the last week of April. 

 

https://www.open.edu/openlearncreate/course/view.php?id=4183
http://campusmoodle.rgu.ac.uk/course/view.php?id=96636
http://campusmoodle.rgu.ac.uk/course/view.php?id=96636
http://campusmoodle.rgu.ac.uk/course/view.php?id=98936
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Quality Assurance Agency for Higher Education (QAA) will dictate the agenda 
slots and the Sub-Committee noted that they may be invited to attend these 
sessions. 
 
Members heard that staff engagement in ELIR preparation was positive with 
participation via open sessions, feeding in comments to draft documentation 
and provision of case studies. Members were encouraged to view the Reflective 
Analysis; in particular the Executive Summary, which outlined the highlights of 
the last 5 years and future aspirations. 

   
5.2 Close out of QAA Enhancement Theme: Evidence-Based Enhancement  
   
 The Sub-Committee received a presentation from Kirsty Campbell, Learning 

Analytics Partnership Lead (DELTA), on the impact & close out of the QAA 
Enhancement Theme: Evidence-Based Enhancement. 
 
The theme ran for 3 years and was used to identify, report, prioritise and better 
understand the student experience and strengthen RGU’s evidence-based 
enhancement ethos.  RGU’s use of strategic evidence support the QAA and QEE 
processes, and contributed to RGU’s TEF Gold award in 2017 which commended 
the University’s ability to be reflective in the use of evidence and to be forward 
thinking in terms of planning.  
  
Ms Campbell presented an overview of project activity highlighting the roll-out 
of RGU Insight as an area of notable positive impact, being a step change in 
providing easier access to sources of evidence and providing opportunities for 
triangulation and further dialogue around evidence bases with staff and 
students. 
 
The Enhancement Theme had enabled the progression of a range of 
institutional projects aligned to the sector activity and members were reminded 
of sector resources which colleagues could use and champion within their own 
schools to further encourage reflection and use of evidence-based 
enhancement. 
 
RGU’s Capstone output is available via Evidence for Enhancement: End of 
Theme Summary 
 
The Convener warmly thanked Ms Campbell for her leadership of the 
Enhancement Theme, together with RGU colleagues and the Student Presidents 
who had contributed over the three years of the theme. 

 

   
5.3 Introduction of QAA Enhancement Theme: Resilient Learning 

Communities 
 

   
 Members received a presentation from Dr Rachel McGregor, Academic Support 

Lead, (DELTA) on the introduction of the new QAA Enhancement Theme: 
Resilient Learning Communities.  
 
Dr McGregor highlighted the new theme will run for 3 years, until 2023, and will 
explore the changing needs and values of an increasingly diverse student 
community and a rapidly changing external environment. The QAA 
Enhancement Theme includes four priority areas:  
 

• Equality and Diversity  

• Community and Belonging 

• Supporting Staff and Student Access 

• Flexible and Accessible Learning.  

 

 

https://rise.articulate.com/share/uJcd_WSRRB8gF7uqsF7McXVb5xx-vh_h
https://rise.articulate.com/share/uJcd_WSRRB8gF7uqsF7McXVb5xx-vh_h
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These QAA priority areas resonate with the mission and values of RGU with 
strong links to strategic commitments in relation to a high-quality student 
learning experience, student centred curriculum and connecting to the 
aspirations of RGU’s new Learning and Teaching Framework. The introduction of 
this theme affords the opportunity to address the needs and values of a diverse 
student community and is particularly relevant in supporting the University in 
the response to, and recovery from, COVID-19.  
 
Dr McGregor noted the pandemic had dramatically transformed teaching, 
learning and assessment for RGU. While this had been driven by factors out 
with the control of the University, innovation and creativity have led to many 
positive enhancements and accelerated progress in respect of aspirations for 
borderless learning. The Enhancement Theme will enable the University to take 
stock of these developments and consider the future direction for online 
learning. 
 
Members were informed the main focus of Year 1 for RGU will be to launch the 
theme to students and staff and set up an infrastructure that will support the 
work for the theme over the next 3 years. The RGU Enhancement Theme 
Leadership Group will be working on the communication strategy and securing 
the student partnership.  
 
RGU work strands commencing in Year 1 are: 
 
• evolving RGU’s approach to online learning post COVID;  
• supporting whole person education throughout the learner journey;  
• promoting retention and success through inclusive practice;  
• supporting RGU’s course leader community.  
 
These strands will draw together existing projects under the auspices of the 
theme and launch a limited range of new projects taking cognisance of current 
workloads and restrictions.  
 
Members were informed that staff and students will be called to become 
members of the project team for the year 1 work strands in early Feb.  
 
Members were encouraged by the timeliness of the theme and enthusiastic 
about the opportunities it afforded.  
 
A copy of the Enhancement Theme presentation has been appended to this 
minute. Appendix 1. 
 

   
6. ASSESSMENT  
   
6.1 Assessment Policy Review – Close out report  
   
 Alison Smart, Senior Administration Officer, Department of Governance and 

Academic Quality (GAQ), joined the committee for this item and summarised 
the content of the Assessment Policy & Guidance Review – Close Out Report 
distributed to members in advance of the meeting.  
 
The Close-Out report summarised recent updates to Assessment Policy and 
Guidance, allowing members to review proposed updates via track changes.  
A small number of outstanding actions remain, summarised within the report.   
 
Members accepted all changes and noted that it was helpful to have reasonable 
adjustments and alternative assessments explicitly mentioned. 
 
The Convener thanked those involved in making the revisions to date, in 
particular Alison Smart and Laura Ginsberg for compiling the document, and 
noted that future Assessment-related enhancement work would be taken 
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forward by a new Working Group to be discussed under Agenda Item 6.2.  
   
6.2 Grading Scheme  
   
 Members discussed proposed actions referred to the Sub-Committee from the 

Academic Quality Liaison Meeting (AQLM) and the Quality Assurance and 
Enhancement Committee (QAEC), namely:  
 
 

• Criterion Referenced Grading Scheme  
• Grading of Masters Level Study  
• Institution-wide Assessment Charter  

 
 
The Convenor noted these areas had been referred to TLASC for consideration 
with a view to enhancing and harmonising practice across the University.  In 
particular, it was noted recent student complaints in relation to percentage 
marking had led to a desire to consider percentage marking and criterion-
referenced grading scheme.   
 
Members acknowledged varying use of percentage and criterion-reference 
grading across schools and courses and were supportive of work to explore and 
enhance practice. 
 
A short life working group will be set up to report to the next meeting of TLASC 
in April with a view to putting recommendations to QAEC in May 2021.  Fiona 
Roberts, Lead Teaching Excellence Fellow, agreed to lead this group. 
 
Heads of School will be contacted in due course for representation for this 
working group. Nominees will be in a position to make decisions on behalf of 
the School.  
 
Members agreed that work to explore an Institution-wide Assessment Charter 
will be delayed until a future date (likely April 2021). This work will look at the 
relative merits of an Institutional Assessment Charter; School Assessment 
Charters or a hybrid Assessment Charter with some institutional baseline which 
allows for local contextualisation thereafter.  Samples of Assessment Charters, 
provided by the School of Creative and Cultural Business, the School of Health 
Sciences and the School of Pharmacy and Life Sciences have been appended to 
the minute for members to view. Appendix 2.1, 2.2 and 2.3. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Fiona Roberts 
 
 
 
 
 
 
 

Holding File 

   
6.3 Re-working Coursework Submissions  
   
 Alison Smart, Senior Admin Officer, (GAQ) joined the committee for this item 

and summarised the content of a paper provided to the committee in advance 
of the meeting.  Ms Smart led a discussion with members to understand current 
School practice in relation to coursework re-submissions and whether new or 
reworked submissions are required.  
 
It had been identified that, for re-assessment purposes, students in some 
Schools were being asked to rework their initial submission at second attempt, 
and on occasion, at third attempt as opposed to undertaking a new piece of 
work for each assessment attempt. 
 
It was agreed that reworking papers was poor practice as it was advantaging 
some students who were able to get up to three attempts at the same piece of 
work over a prolonged period of time and was not a positive learning 
experience for students.  The committee agreed that an update to regulations 
would provide clarity and ensure staff meet the University’s expectation that 
Schools offer an initial coursework assessment and a separate re-assessment 
paper.  

Secretary 
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The committee noted there would be exceptions to this, for example 
dissertations and practice-based assessments.  
 

   
 Secretary’s note 

 
Following the meeting, draft wording was emailed to the Sub-Committee 
members for comment. The proposed wording, detailed below, was approved 
via email and this will be sent via the Academic Regulations Sub-Committee 
(ARSC) for formal approval via QAEC. 

 

   
 The module coordinator, who will be a member of academic staff 

teaching on the course/programme, has overall responsibility for the 
development and sign off of accurate summative instrument(s) of 
assessment and their model answer(s)/grading scheme(s) for a 
module(s). The module coordinator must: 
  
  co-ordinate the input of relevant members of staff to ensure the form 

and content of summative instrument(s) of assessment are 
appropriate; 

  ensure first diet and resit summative instrument(s) of assessment are 
different and do not require students to rework previous 
submission(s) whilst acknowledging that there may be exceptions, 
for example dissertations, practice-based outputs, work-based 
learning projects, reflective logs and placement-related assessment; 

  forward draft (first diet and referral resit) summative instrument(s) of 
assessment and model answer(s)/grading scheme(s) for internal 
scrutiny; 

 

   
7. REVIEW OF ONLINE ASSESSMENT ARRANGEMENTS, SEMESTER 1, 20/21  
   
 Members received an update from Dr Rachel McGregor, Academic Support Lead 

(DELTA), on the effectiveness of online assessment arrangements in Semester 
1 Session 2020/21, which was the third major diet delivered in response to the 
continuing COVID-19 pandemic. The accompanying paper focussed on the 
operational aspects of the delivery and identified areas for improvement. 
 
Dr McGregor noted that it was positive to see an increase in the submission 
rates and the majority of exams ran without issue. The support model in place 
between Schools, ITS and DELTA worked well during the exam period, as did 
the remote computer-based assessment guidance. 
 
Based on experiences of the most recent exam diet and feedback from 
colleagues, the report made several further recommendations to inform 
planning for future online exams at Institutional and School levels, in particular 
related to contingency planning and measures. 
 
Members heard about a limited number of systems and student issues; the 
most significant of these being the outage to Campus Moodle on Thursday 17th 
December which affected student and staff access for a short period of time on 
that date.  Existing contingency plans worked well, however the review 
established that existing remote computer-based assessment guidance could 
usefully be augmented to guide responses to any future incidents; in particular 
there was a need identified for further guidance to be expanded around 
postponing/cancelling exams.  
 
In response to feedback, DELTA will prepare further technical advice to support 
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Schools to implement guidance and host briefing sessions and awareness 
raising sessions in advance of the Semester 2 assessment diet. Further, DELTA 
will liaise with GAQ to review and amend remote computer-based assessment 
guidance as appropriate. 
 
A follow-up investigation to the outage identified a range of contributing 
factors, including load on Campus Moodle, a parallel SITS issue, and a cooling 
problem at the offsite Data Centre which combined to impact on the operation 
of Campus Moodle.   
 

In response to these findings the University will take a number of preventative 
measures including: 

• Increased monitoring of Campus Moodle during assessment diets 
• Reducing the number of learners simultaneously commencing an exam  

The Convener noted recent communications to Heads of School regarding exam 
timetabling for the Semester 2 Assessment period; specifically, that Schools are 
advised to ensure coursework hand-ins are scheduled for the afternoon, to 
avoid undue pressure on Campus Moodle since the majority of online exams will 
commence in the mornings.  Members were reminded of previous TLASC 
discussions on this topic, namely that coursework submissions should be set 
between Monday to Friday, 12noon to 5pm to ensure the full spectrum of 
academic and services support is available for learners. 

Members discussed some challenges with large file submissions and the 
committee heard that the School of Computing had created a Large Files 
Policy. This encourages students to use their own OneDrive’s to ensure 
anything too large to fit in the Moodle Dropbox could be submitted in a 
consistent manner and avoid the use of various links to different cloud 
platforms. A copy of this policy has been appended to the minute for 
reference. Appendix 3. 

Secretary’s note 
 
An updated Online Assessment Arrangements report containing a correction to 
the number of exams supported in Semester 1, 20/21 has been appended to 
this minute. Appendix 4. 

   
8. RECORDING OF TEACHING  
   
 Members noted a paper which summarised activity undertaken to evolve the 

University’s guidance on recording of lectures to a new Policy on Recording of 
Teaching and Learning Activities which differentiates between institutional 
recordings and personal recordings made by students for academic purposes. 
 
Feedback from students found that institutional recording of lectures had been 
of particular benefit especially to those students who have a disability. Staff had 
noted that institutional recording of lectures allowed the material to be split into 
listenable blocks which will help with levels of concentration and avoid 
saturation levels. 
  
Members agreed that parameters need to be set with regards to appropriate 
institutional recordings, in particular when student participation should/should 
not be recorded; and with regards to permissible personal recordings made by 
students, in particular the steps required to seek permission prior to any 
recording.  
 
The Convener highlighted the updated version shows the move from guidance 
to policy, and the change to the terminology which is now the Policy on 
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Recording of Teaching and Learning Activities which encompasses a wider range 
of activity. Whilst there is difficulty in capturing the full spectrum of different 
teaching and learning activities taking place in the University, the policy makes 
it clear that it relates to the different formats of teaching and learning sessions, 
including: lectures, tutorials, workshops, one to one sessions and feedback 
sessions.  
 
The policy states that lecture capture technology will be used wherever possible 
and appropriate, which affords staff to choose when to record and when not to 
record. The policy provides clarity for students seeking to make personal 
recordings and the steps that should be undertaken when making those 
recordings. 

Members highlighted that utilising recording from previous years would be 
beneficial and that sometimes this is useful when sharing supportive material 
with different cohorts.  

Members were comfortable with the decisions and the changes to the Policy 
paper however it was agreed that there was scope for further discussion around 
how the policy is enacted.  

The Sub-Committee approved the proposed changes outlined in the draft Policy 
which will be taken to the Quality Assurance and Enhancement Committee 
(QAEC). 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 

Secretary 

   
9. QUALITY CODE MAPPING  
   
 An update paper was provided in advance of the meeting which members 

noted. No comments were made. 
 

   
10. RGU LEARNING AND TEACHING FRAMEWORK  
   
 A paper was sent to the members including each of the 11 Schools Analysis and 

Enhancement Plans (AEP) in response to the RGU Learning and Teaching 
Framework. The members noted these and made no comment. 

 

   
11. FELLOWSHIP OF THE HIGHER EDUCATION ACADEMY  
   
 The Committee noted the membership of the Fellowship of the Higher Education 

Academy and congratulated staff on their achievements:  
 
Aberdeen Business School 
Dr Abhishek Agarwal, SFHEA 
Dr James Cunningham, SFHEA 
Dr Shonagh Douglas, SFHEA 
Dr Simon Fraser, SFHEA 
 
The School of Nursing, Midwifery and Paramedic Practice 
Fiona Gibb, SFHEA 
 
The School of Pharmacy and Life Science 
Anna Lindahl, SFHEA 
Human Resources 
Susan MacLennan, SFHEA 
 
School of Computing 
Dr Mark Zarb, SFHEA  

 

   
12. AOCB  
   
12.1 Members were encouraged to contribute to a research survey which ‘WonkHE’  
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and ‘Aula’ are collaborating on to understand more about the academic 
experience of delivering and supporting delivery of digitally-enabled learning 
and teaching, including online and blended learning and teaching, during Covid-
19. Output would provide an interesting insight and help inform the 
enhancement theme. 

   
12.2 The Sub-Committee heard of how RGU’s approach to online teaching, learning 

and assessment is changing the expectations of our students.  An example was 
shared by one School of growing demand for honours year teaching to be 
delivered online with there being broad agreement that this may be indicative 
of changing student expectations.  It was agreed the new Enhancement Theme 
plan would be invaluable in exploring what the future holds for teaching and 
learning at RGU, and ensuring the University, its staff and students are 
resilient.   
 
Members were enthusiastic to use future meetings of the Sub-Committee to 
capture the innovation that has happened and what has been done in response 
to COVID-19.  Members attention was drawn to a forthcoming TeachMeet 
session in March which will focus on the theme of Connected Learning, allowing 
further sharing of practice and innovation.  
 
The committee noted the theme of the RGU Annual Learning and Teaching 
Conference: ‘Creativity from Crisis: Emerging Stronger’ which this year will be 
organised by the University’s community of Teaching Excellence Fellows and 
supported by DELTA.   
 
The conference aims to celebrate the innovations introduced across RGU to 
enhance the student experience in light of COVID-19, allowing us to consider 
how these innovations can help us to emerge stronger.  The conference will 
take place during the week of 7th June 2021, adopting an online format.  The 
call for abstracts is open with five conference strands: 
 

• Sustainability  
• Resilience  
• Learning and Teaching 
• Assessment  
• Student Support/Community  

 
The deadline for Abstracts is 5pm on 22nd February 2021 and abstracts are 
encouraged from all sections of the RGU community.  
 
Further information is available via   
 http://campusmoodle.rgu.ac.uk/creativityfromcrisis 
  
Members were asked to encourage colleagues to participate in these 
opportunities to share practice. 

 

   
13. DATE AND TIME OF NEXT MEETING  
   
 
 
 

The date and time for the final meeting of Session 2020-21 was noted as 
follows: 
 

15 April 2021 at 930am via MS Teams (TBC). 

 
 

 
 
Ms J Strachan, C 
February 2021 

http://campusmoodle.rgu.ac.uk/creativityfromcrisis

