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THE ROBERT GORDON UNIVERSITY 
 
RESEARCH COMMITTEE 
 
Minute of the meeting held on 7 November 2018 (2.00pm – 5.00pm). 
 
Present: Professor P Hagan (Convener), Dr J Blackwood, Professor S Duthie, Dr E Gillibrand, Professor D 
Gray, Professor C Kennedy, Professor R Laing, Dr A Lamb, Professor L Lawton, Mr C MacLean, Professor J 
McCall, Dr J Njuguna, Professor S Pedersen and Professor N Wiratunga. 
Apologies: Professor R Flin, Mr C Moule and Professor D Stewart. 
In Attendance: Dr G Carter (item 6 only), Ms K Fraser, Ms C Kenny, Ms S Lynch (item 4 only), Mrs F 
McLean Whyte (Secretary), Ms D O’Donnell (item 4 only), Mrs A Watson (item 3 only) and Ms J Williams 
(item 3 only). 
 
  Action 

1. MINUTE  

   

 The Committee approved the Minute of the meeting held on 10 May 2018, reference 
RC/18/3. 

 

   

1.1 Professional Teaching Framework [RC/18/3/1.1]  

   

 Dr Lamb confirmed that research did not feature in the Professional Teaching 
Framework or in academic staff induction generally. It was agreed further 
discussions with the Department for the Enhancement of Learning, Teaching and 
Access (DELTA) would be required. 

 
Dr A Lamb,  

Prof L Lawton, 
Prof P Hagan & 
Dr R McGregor 

   

1.2 Peer Review [RC/18/3/1.2]  

   

 The quality of applications and manuscripts remained an issue, and the Convener 
reminded members that ensuring effective peer review was of the highest priority. 

Research 
Committee 
Members 

   

1.3 Scottish Graduate Schools [RC/18/3/1.7]  

   

 Although there was active engagement with the Scottish Graduate School of Social 
Science (SGSSS), as noted previously, the Scottish Graduate School for Arts and 
Humanities (SGSAH) had been relatively inactive for some time, but had recently 
been re-launched. It would be important to ensure full engagement with its 
activities, not least as the Scottish Graduate Schools served as valuable channels 
for research funding. Dr Blackwood was on the SGSAH executive. The Convener was 
on the supervisory board of the SGSSS. 

 

   

1.4 Doctoral Supervision [RC/18/3/1.8]  

   

 Dr Lamb confirmed it had proven impossible to arrange a suitable time to organise 
a meeting to discuss a consensus on levels of supervision for the university, but he 
agreed to continue to pursue this. One hour per week per annum as principal 
supervisor was typical across the sector. 

 
 
 

Dr A Lamb 
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1.5 Athena SWAN [RC/18/3/2.4]  

   

 The Committee was advised that the Convener had secured funding, from the 
University’s Special Initiatives Fund, for a one year post that would support the 
University’s next submission, alongside other equality and diversity activities. 

 

   

1.6  [RC/18/3/2.6]  

   

 Proposals had been prepared and been submitted to reviewers. The outcome was 
anticipated in mid-November 2018.  

 

   

1.7 Orkney Project /RC/18/3/2.7]  

   

 Ms Kelly Fraser, Research Funding Manager, provided a detailed update on recent 
developments and future activities (see Appendix). The Convener emphasised to 
Committee members that the conversion of these extensive opportunities into 
funded projects was a priority. 

 
 

Research 
Committee 
members 

   

   

2. RESEARCH COMMITTEE  

   

 The Committee noted an extract from Organisational Regulation O4 concerning the 
remit and composition of the Committee and its Sub-Committee, and a Membership 
List for the Research Committee for Session 2018-19. 

 

   

   

3. WORKTRIBE  

   

 The Committee received an update on the current status of the implementation of 
WorkTribe from Ms Jane Williams, Project Lead - Research Asset Management 
Project. 

 

   

 The rollout of WorkTribe had been very positive, and the project team was now 
working on the development of the costing process, which would be tested over the 
next few weeks. The ability to edit researcher profiles would be switched on in the 
next couple of weeks, although they had been partially populated prior to launch. 
Outputs would be entered into the system between now and February 2019, and all 
materials in OpenAIR would be transferred into WorkTribe. The content of staff 
profiles would be critical to demonstrating impact in the REF, although further work 
was required to determine how the content would link to the University’s web pages. 
It was confirmed that data would be auto-harvested for the REF submission. 

 

   

 The Committee also received a demonstration from Mrs Alison Watson, Business 
Intelligence Implementation Manager, of the RGU:Insight reporting tool recently 
launched in the University, that utilised Tableau, and that could be used to 
interrogate data in WorkTribe and enhance informed decision-making. 

 

   

 It was understood there was no reason why RGU:Insight could not pull data from 
Scopus, as long as there were clear questions and parameters. In the medium term, 
the University aimed to pull all internal systems into RGU:Insight. 
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4. COMMUNICATIONS  

   

 The Committee received a presentation from Ms Danielle O’Donnell, Internal 
Communications Lead, and Ms Stacey Lynch, External Communications Officer. This 
updated members on the resources and skills available within the communications 
team: they could assist, for example, internally with the RGU community (staff, 
students and alumni) and externally with the local and national press, trade 
publications and social media. Examples of three very successful recent campaigns, 
involving the Orkney Project, Dr Christine Edwards’ £1.5million funding, and Dr 
Arthur Stewart’s Ergonomics Award, were highlighted. 

 

   

 The communications team was able to determine Advertising Value Equivalent (AVE) 
for media coverage, and this was considered a valuable incentive and helpful means 
of informing Heads of School of the value of research activities. 

 
Ms D O’Donnell 
& Ms S Lynch 

   

 The communications team was keen to encourage researchers to contact them at 
the proposal stage, when funding was secured or at the key findings stage, so that 
they could assist with showcasing with a focus on impact. 

Research 
Committee 
Members 

   

   

5. RESEARCH EXCELLENCE FRAMEWORK  

   

5.1 Preparations for REF 2021  

   

 The Research Strategy Manager updated the Committee on preparations for REF 
2021. Ms Carolina Kenny was coordinating preparations for the external review, and 
she agreed to circulate the guidance issued to the external reviewers to Committee 
members. It was anticipated results would be known in all 11 areas by January 2019. 
Feedback would assist with determining the appropriate units of assessment for the 
actual REF submission. It was confirmed that no prior decision had been made 
regarding who or what would be returned. 

 
 
 

Ms C Kenny 

   

 Final REF submissions were due by Friday 27 November 2020.  

   

 Secretary’s Note: On 14 November 2018 it was confirmed that the UK’s four funding 
bodies had awarded Clarivate Analytics’ Institute for Scientific Information (ISI) a 
contract to provide Research Excellence Framework (REF) 2021 assessment panels 
with citation information. 

 

   

5.2 Draft Code of Practice for Equality and Diversity  

   

 Committee members considered a confidential draft RGU Code of Practice for 
Equality and Diversity; codes of practice were to cover the processes used by 
institutions for identifying staff with significant responsibility for research (where 
applicable), for determining research independence, and on the selection of outputs 
for REF submissions. The University’s draft Code had been prepared taking 
cognisance of the detailed Draft guidance on codes of practice (2018/03); the 
guidance would be published in its final form in early 2019. The deadline for 
submitting codes of practice was 7 June 2019. The census date for staff would be 
31 July 2020. 

 

   

https://www.ref.ac.uk/publications/draft-guidance-on-codes-of-practice-201803/
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 Although the Stern Review had recommended that all active researchers should be 
returned, Decisions on staff and outputs REF 2017/04 (updated April 2018) had 
confirmed the following: 

 

 6. We will implement the recommendation of the Stern review that all staff with significant 
responsibility for research are returned to the REF, provided they are independent 
researchers. As confirmed in responses to HEFCE Circular letter 33/2017, contractual status 
will identify the majority of academic staff who have a significant responsibility for research, 
particularly in research-intensive universities. Recognising that there are staff who have 
more significant responsibility for other activities, including knowledge exchange, 
professional practice, and scholarship, we will implement an approach whereby higher 
education institutions (HEIs), working with their staff and with guidelines, identify who is in 
scope for submission among staff meeting core eligibility criteria. These staff categories will 
be defined as follows: 

 

 a. ‘Category A eligible’ describes staff meeting core eligibility criteria, who will form the 
total pool of eligible staff. Building on the definition of Category A staff in REF 2014, 
‘Category A eligible’ staff will be defined as academic staff with a contract of 
employment of 0.2 full-time equivalent (FTE) or greater, on the payroll of the 
submitting institution on the census date, whose primary employment function is to 
undertake either ‘research only’ or ‘teaching and research’. Staff should have a 
substantive connection with the submitting institution (see paragraph 16). For staff on 
‘research only’ contracts, the eligible pool should only include those who are 
independent researchers, and not research assistants (see paragraph 15). 

 

 b. ‘Category A submitted’ describes the staff from among the total pool who have been 
identified as having significant responsibility for research on the census date. This will 
include all staff on research-only contracts who are ‘Category A eligible’. Staff on 
‘teaching and research’ contracts will be included according to the processes described 
at paragraph 7. 

7. Submissions into UOAs should be made as follows: 
 Where the ‘Category A eligible’ staff definition accurately identifies staff in the 

submitting unit with significant responsibility for research, the unit should submit 100 
per cent of staff. 

 Where it does not accurately identify staff (on ‘teaching and research’ contracts) in the 
submitting unit who have significant responsibility for research, the institution will 
need to implement processes to determine this. Institutions will need to develop, 
consult with staff on, and document in their code of practice, the processes to be 
followed for identifying who among those meeting the definition of ‘Category A 
eligible’ staff have significant responsibility, and are therefore in scope for submission. 
The onus will be on institutions to provide evidence that ‘Category A eligible’ staff on 
‘teaching and research’ contracts who are not submitted do not have significant 
responsibility for research. 

 

 In addition, the Draft guidance on submissions (2018/01) clarified:  

 119 Category A eligible staff are defined as academic staff with a contract of employment of 0.2 
FTE or greater, on the payroll of the submitting institution on the census date, whose 
primary employment function is to undertake either ‘research only’ or ‘teaching and 
research’7. Staff should have a substantive research connection with the submitting unit 
(see paragraph 123 to 127). Staff on ‘research only’ contracts should meet the definition of 
an independent researcher (paragraphs 128 to 133).  

120 Staff on ‘teaching and research’ contracts are considered to be independent researchers. 
In exceptional instances, where this is not the case, independence can be considered as 
part of the process of identifying staff with significant responsibility for research (see 
paragraphs 137 to 142). 

121 Regardless of their job title, all staff who satisfy the definition at paragraph 119, along with 
the following supplementary criteria, are considered Category A eligible staff … 

 

https://www.ref.ac.uk/media/1034/ref-2017_04-decisions-updated-11042018.pdf
https://www.ref.ac.uk/media/1016/draft-guidance-on-submissions-ref-2018_1.pdf
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 130 For the purposes of the REF, an independent researcher is defined as an individual who 
undertakes self-directed research, rather than carrying out another individual’s research 
programme. Possible indicators of independence are listed below. Institutions should note 
that each indicator may not individually demonstrate independence and where appropriate 
multiple factors may need to be considered: 
 leading or acting as principal investigator or equivalent on an externally funded 

research project 
 holding an independently won, competitively awarded fellowship where research 

independence is a requirement. An illustrative, but not exhaustive, list of independent 
fellowships can be found at www.ref.ac.uk, under Guidance 

 acting as a co-investigator on an externally funded research project 
 leading a research group or a substantial work package 
 significant input into the design, conduct and interpretation of the research. 

 

  
 

. 

 

   

 In lengthy discussions, the following was highlighted:  

 − There was consensus amongst Committee members that a 0.2 full-time 
equivalent (FTE) was an appropriate threshold for defining Category A staff. 

 

 − Clarification had been sought from the REF team whether the above guidance 
suggested independent researchers were, due to the additional criteria, being 
treated differently from other Category A staff. 

 

 − It was for the University to determine how it defined “significant responsibility 
for research”.  

 
 

  

− The numbers of staff returned would influence what was required for the impact 
case studies, as the initial threshold for impact case studies had been increased 
to 20 FTE (from 15 FTE). 

 

 − The University might consider REF-returnable income as an additional internal 
criterion, set in the context of discipline specific norms and the contributions of 
early career researchers. This was consistent with the University’s strategy to 
increase research income to ensure future sustainability. The income need not 
be in the unit of assessment concerned. 

 

   

 The Convener thanked members for the constructive discussion, and urged them to 
forward any further ideas to him as soon as possible. 

RC members to 
Prof P Hagan 

   

 Thereafter, the draft Code of Practice would be further revised and circulated to 
members, prior to broader consultation. 

 

   

   

http://www.ref.ac.uk/
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6. INNOVATION AND INTELLECTUAL PROPERTY  

   

 The Committee received a presentation from Dr Graham Carter, Intellectual Property 
and Spin Out Development Manager, together with the Policy on Intellectual 
Property Commercialisation that had received approval from the Board of Governors 
on 10 October 2018. Dr Carter highlighted the following: 

 

 − The Policy affected all staff and research students. It would be managed through 
the Entrepreneurship and Innovation Group, under the executive control of the 
Vice-Principal for Commercial and Regional Innovation. 

− The Policy replaced and superseded the former Intellectual Property Policy and 
the Commercialisation Reward-Sharing Policy. 

− It described: 

 the categories of intellectual property the University considered to fall under 
the Policy; 

 the commercial terms the University would seek to adopt when 
commercialising intellectual property assets; 

 a requirement for staff to declare when new intellectual property was created 
(mandatory disclosure). 

− The new Policy introduced no changes to the position the University took to 
intellectual property created by students:  

 for undergraduate and postgraduate students on taught programmes, their 
intellectual property was ‘exempt’; 

 postgraduate research students continue to be required to sign a 
Confidentiality and Intellectual Property Rights (IPR) undertaking on 
enrolment. 

− The intellectual property in particular student projects (undergraduate and 
postgraduate) would remain governed by particular contracts with companies 
and/or funding bodies (e.g. studentship agreements).  

− The Policy introduced a definition of Traditional Academic Works. These might 
be, for example, lecture notes and course material, which would have been 
created by scholarly activity for the sole purpose of academic use. Traditional 
Academic Works were intellectual property assets for the University but were 
‘exempt’ from mandatory disclosure. The concept of Traditional Academic Works 
had been introduced in an attempt to clarify the boundaries around the 
portability of academic work, when academic staff leave post, and to distinguish 
between those works which were now subject to mandatory disclosure.  

− In respect of mandatory disclosure: 

 intellectual property which was not Traditional Academic Work must be 
disclosed;  

 staff would be required to complete a simple word document comprising eight 
questions which would provide a basic description of the intellectual property 
asset which had been created; 

 the document would enable the Entrepreneurship and Innovation Group to 
characterise the nature of any intellectual property disclosed and to consider 
intellectual property protection strategies and/or pathways to 
commercialisation.  

− With respect to standard Term Sheets for intellectual property transactions, the 
Policy distinguished between three types of licensee – with different commercial 
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terms for each: big company, small/medium enterprise, and spin-out company. 
A new disbursement formula for licensing income received by University had 
been introduced:  

 

− The standard commercial terms for licensees of RGU intellectual property were 
also described. 

   

 Dr Carter also updated the Committee on progress with the Start-Up Accelerator 
programme, a joint venture with Opportunity North East (ONE). 

 

   

   

7. RESEARCH STRATEGY AND RESEARCH INVESTMENT  

   

7.1 Research Developments  

   

  
 It was confirmed 

feedback would be issued to all applicants. 

 

   

 It was agreed applicants would be advised in future hat reviewers were not subject 
experts. 

Dr E Gillibrand 

   

7.2 School Research Plans  

   

 Updated School Research Plans would be requested for submission to the 
Committee’s next meeting. 

Research 
Committee 
Members 

   

7.3 Key Performance Indicators  

   

 A research income analysis was noted.  

   

   

8. RESEARCH INTEGRITY AND ETHICS  

   

8.1 Research Ethics and Risk Management  

   

 This item was deferred. Dr E Gillibrand 
RC Holding File 

[13.02.19]   
8.2 Concordat to Support Research Integrity  

   

 Consideration was given to the need to revise the University’s Research Governance 
and Integrity Policy to more explicitly address the requirements of the Concordat to 
Support Research Integrity. Major revisions were not required, but the profile of the 
Policy had to be increased. This would be the subject of further consideration at the 
Committee’s next meeting. 

 
 

Prof P Hagan & 
Mrs F McLean 

Whyte 
RC Holding File 

[13.02.19] 

   

   

http://ukrio.org/our-work/the-concordat-to-support-research-integrity/
http://ukrio.org/our-work/the-concordat-to-support-research-integrity/
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9. RESEARCHER DEVELOPMENT  

   

9.1 Internal Developments  

   

 The Committee was informed that a joint appointment, between the Graduate School 
and the Research Strategy and Policy team, was imminent and would support 
develop a programme of researcher development for early career researchers and 
doctoral students. 

 

   

9.2 Consultation: Concordat to Support the Career Development of Researchers  

   

 Consideration was given to consultation questions, to inform a revision of the 
Concordat to Support the Career Development of Researchers. The closing date was 
7 January 2019. Committee members were asked to forward comments to the 
Convener or the Research Strategy Manager by 10 December 2018. 

 
 

Research 
Committee 
Members 

   

    
10. DATE OF MEETINGS: SESSION 2018-19  

   

 13 February 2019 at 2.00pm, N204, Sir Ian Wood Building  

 8 May 2019 at 2.00pm, N204, Sir Ian Wood Building  

 
Professor P Hagan, C 
30 November 2018 
 
o:\gaq\committee_governance\a - research committee\2018-19\rc-19-1\rc-19-1 minute.docx 
 

https://www.vitae.ac.uk/policy/concordat-to-support-the-career-development-of-researchers
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Orkney Project Update Report – November 2018 

Vice-Principals’ Academic Sandpit, Kirkwall – 12 June 2018 

 Hosted by UHI and themed around Tourism and Blue Economy 

 Attended by: Paul Hagan, Rachael Ironside, Christine Edwards, Stewart Massie, Leslie 
Mabon, Elsa Cox and Kelly Fraser 

 Neil Simco (UHI) to produce outline of project ideas generated 

 Leads identified as Tourism (UHI); Blue Economy (HWU); Data (RGU) 

Vice-Principals’ Meeting, RGU – 21 September 2018 

 In attendance: Paul Hagan, RGU; Neil Simco, UHI; Gill Murray (by phone), Heriot Watt; Inga 
Burton & Graeme Harrison, HIE; Stuart Allison, OIC; David Amos, Islands Deal 

 Discussions held around the Islands Deal Programme 

 Outcomes from UHI hosted VP Sandpit in June will feed into Islands Deal workshops 

 RGU to be invited to participate in upcoming Islands Deal workshops  

 Next draft of Islands Deal proposal to be submitted to Governments in December 2018 

 Inga Burton and Paul Hagan to further develop Islands Innovation Centre paper for 
consideration by Principals and inclusion in second draft of Islands Deal proposal 

Active Ageing Sandpit Event (Kirkwall) – 26/27 September 2018 

 20 RGU academic participants from most Schools 

 18 non-RGU participants from a range of organisations including OIC, HIE, NHS Orkney, UHI, 
VAO Orkney, NHS Shetland, Islands Deal, Scottish Health Council, Orkney Housing 
Association 

 Event facilitated by Richard Laing with 2 presentations from local stakeholder representatives 
to provide context and focus for group discussions 

 6 inter-disciplinary groups identified several potential project ideas (Scenario Forecasting; 
Review of consultations and development of central resource; Inter-Island Transport Review; 
Orkney Health Survey & Predictive Modelling; Centre for Study of Long Life; Digital Solutions 
& Connectivity; and a potential parallel project running alongside the planning and hosting 
of the International Island Games 2023) 

 Group feedback summary notes circulated to all participants one week after the event 

 KF and EC to follow up with each group to identify next steps for moving project ideas forward 

 One additional project identified through connections made on 27th may see inclusion of NHS 
Orkney as part of a Case Study within the Activate H2020 proposal (Nirmalie Wiratunga, 
Computing) 

3D Scanning Project (Stromness) – 26th September and 3rd October 2018 

 Pilot project initially developed to help raise RGU profile on Orkney as part of the ongoing 
Orkney Project activities 

 Jonathan Scott (Scott Sutherland) collected scan data with Dan Lee (UHI, Archaeology 
Institute) from Victoria Street (high street) in Stromness on 27th September 



 

 

 Richard Laing interviewed by BBC Radio Orkney on 3rd October  

 Public engagement event hosted by RGU at Stromness Library 3rd October 

 Meeting with Gavin Barr, Director of Economic Development at OIC on 3rd October 

 Several potential follow on projects/ideas currently under development including the possible 
inclusion of RGU in a project developed by OIC in the St Margaret’s Hope Conservation area 

Circular Economy Discussions – May-October 2018 

 Series of meetings held in Orkney with representatives of OIC and HIE to determine local 
challenges around the Circular Economy theme 

 Cherry Wainwright (PALS) in discussions with Peter Martin (UHI, Agronomy Institute) around 
some collaborative project ideas focusing on the possibility of extracting high-value 
chemicals from feedstock to produce natural products. Further discussions ongoing with 
Morgan Adams and Highland Park Distillery 

 Chris Fremantle and Daniel Sutherland (Gray’s) met with various contacts during visit to 
Orkney September 2018: Amy Sutherland, Employability Orkney; Darren Richardson, OIC; 
Kevin Woodbridge, North Ronaldsay Sheep Court – several potential project ideas currently 
under discussion following these meetings including a possible KTP and a collaborative 
project with Zero Waste Scotland and OIC around reuse of single stream plastic waste 

 Open meeting held at RGU (October 2018) to discuss some challenge areas highlighted by 
OIC and HIE – Elsa Cox to follow up with OIC to access copy of recent Shearwater report on 
waste streams to help identify possible RGU support in this area; this will be circulated to 
the group once it is received 

 Mamdud Hossain (Engineering), in discussions with NOV on a possible waste water treatment 
KTP 

 Daniel Sutherland (Gray’s) to attend Circular Economy Hotspot event in Glasgow 30th & 31st 
October 2018 

 Kelly Fraser (RSP) to meet with Aberdeen and Grampian Chamber of Commerce, Circular 
Economy contact, Terri Vogt to discuss possible synergies between Aberdeen/NE issues and 
those identified on Orkney 

Autonomous Vehicle Group Meeting, Kirkwall – 20 November 2018 

 Attendees: David Gray, Paul Hagan, Richard Laing, John McCall, Ranald Robertson (Hitrans), 
Neil Macrae (Hitrans), James Stockan (OIC), Gavin Barr (OIC), Gareth Davies (Aquatera), 
Ian Johnstone (Aquatera) 

 Purpose: to discuss strategic direction and development of autonomous vehicle 
demonstration projects in Orkney 

 Telco with OIC and Hitrans scheduled for late Nov/early Dec around possible ESF proposal 
focussing on autonomous vehicles 

 Research Investment plans for funded post in Orkney to drive forward AV agenda 

 Three recent Interegg AV-related proposals submitted October 2018, with potential for 
Orkney focus (David Gray & Richard Laing) 
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RGU Orkney Project Event – December 2018 

 Event open to all RGU staff (email invitation via Heads of School/Research Leads to be issued 
shortly) 

 Programme for day still under development but likely to include: 

 RGU Impact on Orkney 
 Feedback from Active Ageing Sandpit 
 Update on Scanning Project 
 Possibility of slots for Elevator-style pitches 

Smart Tourism Sandpit Event – March 2019 

 RGU to host the Smart Tourism Sandpit in partnership with UHI, OIC and Destination Orkney 

 Sandpit to be incorporated into OIC/Destination Orkney’s Tourism Week (w/c 4 March 2018) 

 OIC to assist in venue provision and invitation to potential participants 

 Elsa Cox/Inga Burton currently identifying local stakeholders to invite to the event 

 Open invitation for expressions of interest to participate will be issued to RGU academic staff 
via Heads of School/Research Leads in next few weeks  

RGU Academic Visits to Orkney – June-November 2018 

 Gokay Deveci (Scott’s), July 2018, to meet with Luke Fraser, OIC and potential end users of 
Co-Housing project 

 Chris Fremantle & Daniel Sutherland (Gray’s), September 2018 to meet with various contacts 
re Circular Economy (see CE section above) 

 Jon Blackwood (Gray’s), 21-23 November 2018 to meet with: Neil Firth, Pier Arts Centre; 
Carol Dunbar, Soulisquoy Printmakers; Anthony Mottershead, OIC; Anne Bevan, Orkney 
College; Jonathan Ford, Oy Papay Arts Festival 

 John McCall, 20th & 21st November – Aquatera; EMEC; Sandy Kerr, ICIT Heriot Watt; Christie 
Hartley, OIC; Kate Lewington, Destination Orkney; Stuart Allison, OIC 

Islands Deal  

 RGU to be invited to participate in Islands Deal workshops 

 World Class Tourist Destinations (10 October, Craig Leith, CCB) 

 Leading the Way to a Low Carbon Future (TBC) 

 Digital Islands (TBC) 

 Creative Islands (8 October, Chris Fremantle, Gray’s) 

 Fit for Future Housing (29 October, Lisa Paul, Health Sciences) 

 Healthy Ageing & Remote Rural Health & Care Delivery (TBC) 

 Primary Production and Value Added (focussed on Circular Economy) (TBC) 

 Island Future Skills (TBC) 

 Talent Attraction (TBC) 

 Next draft of Islands Deal proposal to be submitted to Governments in December 2018 



 

 

Pump-Priming Applications 2018 

 £50,000 ring-fenced for Orkney-related projects 

 11 Orkney-focused applications received in first round  

 7 applications successful with a total value of £48,574 

 Project themes include: smart housing; autonomous vehicles; polypharmacy decision-
making; digital application based tourism trails; enhancing the mental health of farmers; 3D 
scanning of Stromness; support for the Sandpit Programme 

Research Proposals/Other Projects  

 ACTIVATE, Nirmalie Wiratunga (CSDM), H2020 proposal with case study incorporating NHS 
Orkney Dementia Specialists, due for submission 15 November 2018 

 Co-Housing Project, Gokay Deveci (Scott Sutherland) – discussions ongoing with OIC and 
Construction Scotland Innovation Centre  

 Rachael Ironside of CCB is in discussions with Tom & Rhonda Muir re tourism trail project 

 British Science Week, Marie Goua (PALS) & Marianthi Leon (Scott Sutherland) drafting 
outline proposal to take RGU event to Orkney as part of the British Science Festival Spring 
2019 

 David Vila Domini (Scott’s) in discussion with Inga Burton of HIE to link up with OIC staff to 
review Masters students’ projects 

 RGU (through School of Engineering) has taken out Business Membership of Orkney 
Renewable Energy Forum which may offer opportunities for further activity/collaborations 

 




